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                Seattle University College of Arts and Sciences
   -----------------------------------------------
   Annual Professional Review
   --------------------------
   Tenured and Tenure-track Faculty
   Name: ____________________________________ Highest Degree: __________
   Department: ________________________________ Rank: __________________
   Tenured? Yes: ______ No: ______ Review Period (Calendar Year):
   ___________
   Instructions:
     1. 
       The faculty member submits this form along with the necessary
       information and documentation to the department chairperson.
     2. 
       After evaluating the data in accordance with College and
       departmental procedures, the Chairperson records the assessment of
       performance and meets with the faculty member to discuss it. If
       the faculty member accepts the chair’s assessment, he or she signs
       the form. If not, the faculty member records the reason for
       disagreement next to the chair’s assessment, and initials it.
     3. 
       After the meetings with faculty members, the chair submits his or
       her recommendations to the Associate Dean for Academic Affairs,
       who may recommend changes in light of interdepartmental norms. The
       Chairperson communicates to the faculty member any changes the
       Associate Dean may make to the chair’s assessment. If the faculty
       member accepts the change, he or she initials the change (and
       signs the form, if he or she has not already done so). If the
       faculty member disagrees with the assessment after the review by
       the Associate Dean, he or she may request in writing a review by a
       faculty committee.
   Self-Evaluation:
   To assist the Chairperson’s assessment of performance, please provide
   the following:
     * 
       List of courses taught, account of 7/7 workload (see next page).
     * 
       Self-assessment of each area
     * 
       Supporting evidence (For teaching: student and peer evaluations,
       syllabus for each different course preparation taught, sample
       assignments and exams. For scholarship: evidence of scholarly work
       such as research notes, drafts, grant applications, or completed
       manuscripts of presentations or articles, slides, letters from
       editors, etc. For service: copies of any tangible products,
       letters of appreciation, if available.)
     * 
       Annual performance expectations: a one-page description of the
       faculty member’s professional plans for the upcoming year,
       including plans for using any release time from the 7/7
       contractual workload.
   Faculty Workload:
   Please account for your 7/7th contractual workload by providing the
   following information: the number and title of each class taught this
   year and the kind of class (for example, Core, major requirement,
   elective). Include releases such as sabbaticals, Dean’s release, and
   advising release as part of the workload. For example: ENGL 120
   Introduction to Literature, Core. 4/7 release as Chair.
   WINTER: 1. _____________________________________________
   2. _____________________________________________
   3. _____________________________________________
   SPRING: 1. _____________________________________________
   2. _____________________________________________
     3. 
       ____________________________________________
   FALL: 1. _____________________________________________
   2. _____________________________________________
   3. _____________________________________________
   Self-Assessment of Teaching, Scholarship, and Service
   Name:
   Please provide a self-assessment of your work for the past calendar
   year, taking into account the guidelines for assessing teaching,
   scholarship, and service. In your account of scholarly and creative
   work, please include a list of completed presentations, publications,
   etc., using the citation format appended to this form.
   Annual Performance Expectations
   Name:
   Please describe your professional plans in the areas of teaching,
   scholarship, and service for the coming calendar year, including plans
   for use of any release time from the 7/7ths contractual workload.
   College of Arts and Sciences Form: Weighting of Categories for Salary
   Increments
   Annual Professional Review
   Name of faculty member:
   ____________________________________________________
   Department: _________________________ Review Period (Calendar Year):
   ___________
   Please indicate the desired weighting of the categories of teaching,
   scholarship, and service, within the stated ranges. Exceptions to
   these ranges may be made with the approval of the chairperson and
   dean. (Such exceptions require a written explanation, and will
   normally only be justified on the basis of the faculty member's
   workload in a given year.)
   Teaching (30-50%): ________
   Scholarship (25-50%): ________
   Service (20-35%): ________
   Total: = 100%
   Signatures:
   Faculty member: __________________________________ Date:
   _________________
   Chairperson: _____________________________________ Date:
   _________________
   Dean: ___________________________________________ Date:
   _________________
   Sabbaticals: If you were on sabbatical during the academic year,
   please indicate how many quarters of your sabbatical took place during
   the past calendar year:
   One quarter Two quarters
   Faculty who have taken a one-quarter sabbatical during the previous
   calendar year should submit an APR for the remaining two quarters.
   Faculty who have taken two quarters of sabbatical during the previous
   calendar year should submit only the sabbatical report.
   Special cases:
     * 
       First-year faculty will receive a salary increase based on the
       College average.
     * 
       Faculty who took two or more quarters of sabbatical during the
       calendar year will receive the College average for the
       performance-based part of the salary increase unless special
       arrangements are made to take into account extraordinary
       performance during the sabbatical year.
   Chairperson's Summary of Performance Assessment
   Annual Professional Review
   For each of the following areas, the chairperson is asked to assign
   one of the following ratings, along with a brief explanation:
   Substantially Above Expectations, Above Expectations, Meets
   Expectations, Below Expectations, or Substantially Below Expectations.
   Guidelines for assigning ratings are provided separately.
   Name of Faculty Member: ____________________________.
     I. 
       Teaching
   Rating:
   Explanation:
     II. 
       Scholarship
   Rating:
   Explanation:
     III. 
       Service
   Rating:
   Explanation:
   Signatures:
   Chairperson: ______________________________________ Date:
   ______________
   Faculty member: ___________________________________ Date:
   ______________
   Dean or Associate Dean: _____________________________ Date:
   ______________
   Guidelines for Chairperson's Assessment of Teaching
   The guidelines below indicate the kinds of activities and evidence for
   which a faculty member would typically receive the rating in question.
   Exceptions may be made with the approval of the chairperson and dean.
   Substantially Below Expectations
   Serious problems with both course design and course delivery (as
   evidenced, for example, by poor design of syllabus, exams, or
   assignments, lack of rigor and challenge, lack of availability to
   students, numerous student complaints, negative peer evaluations,
   and/or other difficulties) or other serious problems.
   Below Expectations
   Teaching performance of mixed quality (problems in either design or
   delivery of courses, as evidenced by the faculty member's meeting only
   some of the criteria listed under "meets expectations" below).
   Meets
   Expectations High quality course design and delivery, as evidenced by
   the following: evidence of significant rigor and challenge in course
   and grading patterns, course content appropriate to one's discipline
   and course and reflective of relevant current issues and developments
   in the field, quality course design (evidenced in review of syllabi
   and assignments), solid numerical teaching evaluations (3.8 mean and
   above), positive student narrative evaluations, positive peer
   evaluation (if peer evaluations have been conducted).
   Above
   Expectations Meets the criteria for "meets expectations" above, and in
   addition, typically meets at least 3 of the following criteria:
   Course design (excellence, improvement, and/or innovation):
     * 
       Outstanding rigor and challenge, as evidenced by syllabus,
       assignments, exams, student evaluations, and/or grade
       distributions
     * 
       Significant revision of one or more courses, or preparation of a
       new course
     * 
       Significant inclusion of one or more themes important to college
       or university goals and mission, such as diversity, Catholic
       heritage, social justice, Northwest community, etc.
     * 
       Significant and effective use of technology for the improvement of
       teaching
     * 
       Participation in extended, formative peer-review relationship with
       colleague
     * 
       Participation in linked, team-taught, or interdisciplinary courses
     * 
       Participation in organized programs intended to improve teaching
     * 
       Use of innovative pedagogical approaches for the improvement of
       teaching and learning
   Course delivery (student mentorship, relationships with students,
   accomplishment of learning outcomes):
     * 
       Outstanding mentorship of students (e.g., through intensive work
       with students outside class, supervision of independent studies or
       departmental honors projects)
     * 
       Demonstration of high quality of student performance
     * 
       Significant and effective mentoring of student writing (e.g.,
       through multiple drafts and revisions)
     * 
       High student evaluations (average in top 25% of College--currently
       4.5 mean or above-- for questions 1-5 for three or more courses)
     * 
       Very high summative peer review evaluations of classroom
       performance
   Substantially Above Expectations
   Meets the criteria for "meets expectations" above, and in addition,
   typically meets at least 5 of the criteria for excellence listed under
   "above expectations.”
   Guidelines for Chairperson's Assessment of Scholarship
   The following guidelines outline the kind of activities that would
   typically receive the rating in question. Exceptions may be made with
   the agreement of the chairperson and dean.
   Substantially
   Below Expectations
   No scholarly work in progress or participation in scholarly gatherings
   or conferences
   Below Expectations
   The faculty member demonstrates scholarly or creative work in progress
   and/or participation in scholarly gatherings or conferences.
   Meets
   Expectations The faculty member demonstrates scholarly or creative
   accomplishments fulfilling the following criteria:
     * 
       Completion of original scholarly project, creative work, or grant
       application in one’s field, or substantial progress on a major
       project
     * 
       The scholarly or creative work has been presented to an
       appropriate community or peer audience.
     * 
       The faculty member's scholarly or creative work significantly
       informs his or her teaching, and/or contributes to current public
       discussion or disciplinary debates.
     * 
       If the faculty member received release time for scholarly or
       creative work, he or she is able to present evidence that the time
       was spent working on a scholarly or creative project.
   Above
   Expectations The faculty member's scholarly or creative work meets the
   criteria for "meets expectations" above, and in addition typically
   meets the following criterion of scholarly achievement:
     * 
       Scholarly or creative work is published in a refereed journal,
       edited volume, anthology, or conference proceedings (or the
       equivalent in other media)
   Significant accomplishment in one or more of the following areas will
   also be considered for completed work that has been presented to an
   appropriate community or peer audience:
     * 
       Scholarly or creative work that significantly involves students as
       collaborators
     * 
       Scholarly or creative work that significantly contributes to the
       mission of the university or College (e.g., interdisciplinary
       studies, studies focused on social justice or Catholic/Jesuit
       heritage, etc.)
     * 
       Recent scholarly or creative work that receives positive
       recognition or citation by scholars or critics in one's field
   Substantially
   Above Expectations The faculty member's scholarly or creative work
   meets the criteria for "meets expectations" above, and in addition
   typically meets one of the following criteria:
     * 
       Publication of a book, as author (counts for two years)
     * 
       Publication of an edited volume
     * 
       Publication of two or more articles in refereed journals, edited
       volumes, or anthologies (or the equivalent in other media)
     * 
       Receipt of a substantial grant for scholarly research
   Note: Publications could be counted either in the year accepted or the
   year published. With the exception of books, a single work should not
   be counted for more than one year in the same category.
   Guidelines for Chairperson's Assessment of Professional Service
   The guidelines below indicate the typical activities for which the
   faculty member would receive the rating in question. Exceptions may be
   made with the agreement of the chairperson and dean.
   Substantially
   Below Expectations
   Faculty member does not perform requisite service to the department,
   or does not fulfill service commitments after they have been made.
   Below Expectations
   Faculty member performs minimal service to students, department,
   college, university, profession, or community, but does not meet the
   criteria listed below under "meets expectations."
   Meets
   Expectations The faculty member meets the following criteria of
   excellence in service:
     * 
       Consistent and effective participation in department meetings
     * 
       Effective contribution to department tasks (e.g., advising,
       curricular projects, recruitment and hiring, promotion and tenure
       decisions, and others)
     * 
       Effective contribution of time and expertise to one of the
       following groups: students (beyond the classroom), the College,
       the university, the community, or the profession
     * 
       If the faculty member received release time for service
       activities, he or she is able to present evidence that the time
       was spent on appropriate service activities.
   Above Expectations
   The faculty member meets the criteria for excellence in service listed
   above under "meets expectations," and in addition, typically meets the
   following criterion:
     * 
       Generous and effective contribution of time and expertise to one
       or more of the following groups: students, the department, the
       College, the university, the community, or the profession
   Substantially
   Above Expectations
   The faculty member meets the criteria for excellence listed under
   "above expectations," and typically also meets one or more of the
   following criteria:
     * 
       Effective leadership role in service activities
     * 
       Service activities involve serious responsibilities, such as
       making promotion and tenure recommendations
     * 
       Service activities contribute significantly to student learning
     * 
       Service activities contribute significantly to the mission of the
       university (e.g., through involvement in issues of social justice)
   Citation Format for Scholarly/Creative Work (to be used in APRs)
   Please specify the category in which the completed work belongs
   (Article, Conference Presentation, etc.), and employ the following
   citation format. This citation of scholarship can also later be
   e-mailed separately to the Dean’s office for inclusion in the annual
   Scholarship Reports.
   Since the Scholarship Report is compiled of the faculty citations by a
   cut-and-paste operation, then arranged into categories, it is
   important that this format be used.
   Please use the following order:
     * 
       Keep everything left-hand aligned
     * 
       Use underlining (not italics) for books, journals, plays, long
       poems, newspapers, etc.
     * 
       Use quotation marks for articles, essays, titles of conference
       presentations, etc.
     * 
       Be sure and include all required information. We need to know that
       the work was actually published or performed in the calendar year
       of the Scholarship Report.
     * 
       If possible, use Arial 10 pt. Font
     * 
       Send electronically to Heather Reis as a Word Document.
   Examples of Citations:
   Books:
   One Author: Smith, Joan. Title of Book. Chicago: University of Venus
   Press, 2011.
   Two or more Authors: Smith, John, and Lynne B. Sagalyn. Title of Book.
   Cambridge: MIT, 2009.
   Articles:
   One Author: Smith, Joan. “Title of Article.” Adaptation to Change, 10
   (2007): 27-33.
   Two or more Authors: Smith, John, Joan Smith, and Jim Doe, “Title of
   Article.” Journal of Liberal Arts, 49 (2011): 126-149.
   Book reviews:
   Smith, John. Review of John Rawls, Title of Book Being Reviewed.
   International Philosophical Quarterly, 41 (2011): 488-490.
   Poems:
   Short Poems: Smith, Joan. Two poems: "About Flowers" and "Old Times."
   Nerve, Vol 2, pp. 40-80, Glasgow, Scotland. 2011.
   Long Poems: Smith, John. Paradise Lost and Found. Atlantic Monthly,
   Vol 12, pp. 35-55, 2007.
   Conference presentations:
   Smith, Joan. “Title of Conference Presentation,” 12 pages. Chicago:
   Modern Language Association annual meeting, August 15, 2011.
   Creative work:
   Smith, John. Nature of creative work (e.g., exhibit, direction,
   design). Title of creative work, venue, date. Note any critical
   reviews or juries.
   Newspaper articles:
   Smith, Joan. “Title of Article.” New York Times, September 23, 2011:
   B2.
   Translations:
   Smith, John. Translation. Andre-Michel Guerry's book Title of Book,
   (first published in 1832). London: Edwin Mellen Press, March, 2011.
   10
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	SUSPENDED SENTENCES DISCUSSION PAPER ● MARCH 2005 ● SENTENCING
	DECEMBER 2014 TEACHERS GUIDE FOR A MEASURE OF CONFUSION
	FÖRST MÅSTE BILDEN BEHANDLAS I ETT SEPARAT BILDBEHANDLINGSPROGRAM VARJE
	RELIABILITY PREDICTIVE VALIDITY AND PERSONALITY BIAS OF CONFIDENCEWEIGHTED SCORES
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