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                Why is it worth being a member of trade union, what can the Hungarian
   Trade Union of Catering and Tourism offer to its members
   The ever-increasing defencelessness of the Hungarian employees
   represents one of the characteristics of market economy. Only the
   trade union treats employees on equal terms.
   Why?
     * 
       The European Trade Union Confederation is treated as an equal
       partner of the European Union
     * 
       The Labour Code maintains the right of THE TRADE UNION to promote
       and to enforce interests of the employees.
   The levels of the trade union’s work concerning the representation of
   employees’ interests and the protection of those are as follows:
   At the level of workplaces (hotels, restaurants, contract catering,
   public supply, travel agencies)
   The workplace union committee (SZB) highlights and represents
   individual interests, one of its most important task is to conclude
   the annually revised collective agreement with the employer.
   The content and financial benefits of a general collective agreement:
     * 
       The extent of annual increase in wages
     * 
       In-kind meal contribution, the value of cold-meal voucher
     * 
       The role of refunding of travel costs
     * 
       The incurrence of laundry costs
     * 
       The appropriate working- and protective clothing allotment
     * 
       The conditions of benefiting from schooling aid
     * 
       Term of notice and severance pay for a longer period than defined
       by the Labour Code
     * 
       Holiday voucher, ensuring opportunities for vacation
     * 
       Conditions of the benefits for the 13. and 14. months
     * 
       Remuneration of regular membership holders
     * 
       Rewards of company contests
     * 
       Voluntary pension- and health fund benefits
     * 
       The conditions of advance wage payment
     * 
       Bonus conditions
   The value of the above enumerated benefits per capita, depending upon
   the number of the trade union members, i.e. the strengths of the trade
   union, is 400 000 – 800 000 HUF/annum.
   Only the trade union has the right to conclude collective agreement,
   where no affiliated membership exists, there is no annual benefit.
   In case of an existing trade union membership, where a significant
   proportion of employees are not being members, rather ’stowaways’, it
   is much more difficult to negotiate with employers and the expected
   results are also more moderate. Many people are proud to resist
   joining a trade union, but there was no precedent for refusing the
   benefits their colleagues achieved.
   Employees, who are not ready to accept membership for the reason of
   being able to benefit from the achieved results each year without
   joining the trade union, are expecting others – their colleagues – to
   ensure the protection of their interests. But if someone has no
   intention to do something for his/her own good, how can the person
   expect others to do it?
   The activities of the Hungarian Trade Union of Catering and Tourism on
   a sectoral level concerning the protection and enforcement of
   interests:
     * 
       Our trade union achieved the introduction of service charge
     * 
       Sectoral Collective Agreement containing more advantageous
       benefits than the Labour Code
     * 
       Private consultation on labour law, legal protection
     * 
       Assisting in concluding collective agreements at workplaces, in
       collective bargaining
     * 
       Accident insurance for all members of the trade union and their
       families based on the agreement with Signal Insurance Co. Ltd.
     * 
       Full gynaecological screening examination for members and their
       families free of charge
     * 
       Protection of interests in case of foreign employment
     * 
       Being member of the Alliance of Autonomous Trade Unions,
       representation in the National Interest Reconciliation Council
     * 
       Enforcement of interests on regional and county-level interest
       reconciliation forums with the help of our representing county
       secretaries
     * 
       Lobbying at the Parliamentary Committee on Tourism for the
       enforcement of trade interests
     * 
       Being a member of the National Tourism Board, representing the
       importance and role of the sector, as well as the interests of
       employees
     * 
       Strategy formulation and representation of the Sectoral Social
       Dialogue Committee in the sectors of tourism and catering from the
       point of view of employees, in favour of the members
   The annual average value of the activity on a sectoral level is 450
   000 HUF per capita.
   ===================================================================
   The protection and representation of interests ensured by the VISZ’s
   membership in associations for the members of the Hungarian Trade
   Union of Catering and Tourism
     * 
       Being member of the Alliance of Autonomous Trade Unions in
       Hungary, e.g. determining the minimal wage, making proposals
       concerning the extent of increase in earnings in the National
       Interest Reconciliation Council. We achieved through this forum
       that the minimal wage became tax-free, which affects 45% of
       employees working in this sector.
     * 
       To represent members’ interests in case of labour relations laws
       at the stage of parliamentary preparatory legislation.
     * 
       Being the member of the Geneva-based association, the
       International Union of Food, Agricultural, Hotel, Restaurant,
       Catering, Tobacco and Allied Worker’s Associations (IUF)
     * 
       To make the directives of the International Labour Organisation
       (ILO) relating to the sector come into force
     * 
       As a member of the Brussels-based European alliance, the European
       Federation of Food, Agriculture and Tourism Trade Unions (EFFAT),
       the representation of the interests of members working in the
       sector, on a European Union level, e.g. in the sectoral social
       dialogue for hotels, restaurants and catering (EFFAT – HORECA) and
       the sectoral social dialogue for contract catering (EFFAT –
       FERCO), etc.
   The possession of these three memberships and the ability to ensure
   the protection of interests on a national, European and international
   level, costs the Hungarian Trade Union of Catering and Tourism a
   considerable amount of membership fee to be paid to the above
   enumerated alliances.
   Expense Income
   The average annual membership fee
   paid by members of our trade union, which 12 000 HUF/annum
   can be used for the deduction of their tax base
   according to the Act on Personal Income Tax
   The value of the above mentioned benefits
   deriving from trade union membership 850 000 – 1 250 000
   HUF /capita/ annum
   Is it Rewarding – Necessary – Worthwhile to be member of the Trade
   Union?
   YES
   Join and strengthen our union, belong to us!
   It is easy to break one single match, but to do it with one packet at
   a time is impossible
   19. September 2006.
   Hungarian Trade Union of Catering and Tourism
   co-chairs
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