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   Negotiating Groups Current Position Fact Sheet
   ___________________________________________________________________
   M arch 2012
   This summary of the pay negotiations across local government is
   provided for brief, background information only. On no account should
   it be used as authorisation of any changes in pay and conditions. The
   dates of the “next meetings” refer to known, planned meetings of the
   employers and/or both sides of a negotiating body. There is no
   implication that the meetings listed are necessarily discussing annual
   pay increases. Advice and detailed information to non-local authority
   bodies may be provided on a separate subscription. Please note that
   the contact names are for the use of local authorities only.
   Local Government Negotiating Groups
   ___________________________________________________________________
   Local Government Services (E, W and NI) 1/4/12 (Former APT&C and
   Manual employees)
   Contact: Harry Honnor
   Tel: 020 7187 7339 E-mail: [email protected]
   Pay 2012 – on 25 October 2011 the Trade Union Side submitted a claim
   for, “…A substantial increase on all pay points that recognises the
   financial hardship being suffered by NJC workers – in particular the
   lowest paid – as a consequence of inflation and the failure of the
   Employers to award £250 to those earning below £21,000, as embodied in
   Government policy”.
   The National Employers formally responded to the unions' pay claim on
   23 February by saying that they were unable to make a pay offer for
   2012. However, the Employers are keen to avoid a similar situation in
   2013 and have therefore invited the unions to begin discussions
   immediately on a range of related issues covering pay, terms &
   conditions and reform of the national negotiating machinery with a
   view to reaching agreement for implementation on 1 April 2013.
   The National Employers have also stated that they are not prepared to
   refer the matter to arbitration (as requested by the unions) as it
   would be irresponsible to leave councils exposed to potential
   expenditure that they have told us they could not afford. It would be
   equally unfair to raise the expectations of the workforce that there
   might be a pay award for 2012 when that is not the case.
   Pay 2011 - The Trade Union Side of the NJC has tabled a pay claim for
   “an increase of at least £250 on all salaries and spinal column points
   for 2011/12”
   On 17 February the Employers informed the local government trade
   unions that they will not be in a position to make any pay offer for
   2011/12.
   Pay 2010 – The Trade Union Side of the NJC has tabled a pay claim for
   2010/11 for "a flat rate increase of £500 or 2.5 per cent, whichever
   is the greater, over one year and kept separate to any improvements to
   the Green Book.” The Employers were not able to make an offer on the
   grounds of affordability and pay for 2010 is now concluded.
   Pay 2009: Agreement has now been reached on the pay award for 2009/10
   as follows:
   Pay
     * 
       From 1 April 2009, an increase of 1.25% on SCPs 4 to 10 inclusive
     * 
       From 1 April 2009, an increase of 1.00% on SCPs 11 and beyond.
   Annual Leave
       * 
         From 1 April 2009, an increase from 20 to 21 days in minimum
         annual leave for employees with less than five years’ service.
   Chief Executives (E&W) 1/4/11
   Contact: Harry Honnor
   Tel: 020 7187 7339 E-mail: [email protected]
   Pay 2011 – no pay claim for 2011/12 has been submitted by the
   Officers’ Side. However, on 21 February the Employers informed the
   Officers’ Side that they will not be in a position to make any pay
   offer for 2011/12.
   Pay 2010 - The Officers’ Side has accepted the Employers’ position
   that there will be no pay award for 2010/11.
   Pay 2009 - The Officers’ Side has accepted the Employers’ position
   that there will be no pay award for 2009/10.
   _______________________________________________________________
   Chief Officers (E&W) 1/4/11
   Contact: Harry Honnor
   Tel: 020 7187 7339 E-mail: [email protected]
   Pay 2011 – no pay claim for 2011/12 has been submitted by the
   Officers’ Side. However, on 21 February the Employers informed the
   Officers’ Side that they will not be in a position to make any pay
   offer for 2011/12.
   Pay 2010 - The Officers’ Side has accepted the Employers’ position
   that there will be no pay award for 2010/11.
   Pay 2009: The Officers’ Side has accepted the Employers’ position that
   there will be no pay award for 2009/10.
   Local Authority Craft and Associated Employees (E&W) 1/4/11
   Employees: 6,000
   Tel: 020 7187 7339 e mail: [email protected]
   Pay 2011 - a pay claim was submitted by the Trade Union Side on 21
   March. However, on 21 February the Employers had already informed the
   Trade Union Side that they will not be in a position to make any pay
   offer for 2011/12
   Pay 2010 – The Trade Union Side of the NJC tabled a pay claim for
   2010/11 for "a significant increase in basic pay”.The Employers were
   not able to make an offer on the grounds of affordability and pay for
   2010 is now concluded.
   Pay Award 2009: Agreement has been reached as follows:
   Pay
     * 
       From 1 April 2009 an increase of 1.25% on the Building Labourer
       grade pay rate.
     * 
       From 1 April 2009 an increase of 1.00% on the Heating &
       Ventilating Mate, Building Craft Operative, Plumber and Engineer &
       Electrician grade pay rates.
   Allowances
     * 
       From 1 April 2009 an increase of 1.00% on all allowances.
   Workshops for the Blind (E&W) 1/4/11
   Employees: 1,500
   Tel: 020 7187 7339 e mail: [email protected]
   Pay 2011 - no pay claim for 2011/12 has been submitted by the Trade
   Union Side. However, on 21 February the Employers informed the Trade
   Union Side that they will not be in a position to make any pay offer
   for 2011/12.
   Pay 2010 - no pay claim has currently been lodged. However, the
   Employers have informed the trade unions that they are unable to offer
   any increase in pay for 2010/11.
   Education
   ___________________________________________________________________
   Primary and Secondary Teachers (E&W) 1/9/11
   Contact: Anita Jermyn
   Tel: 020 7187 7333 E-mail: [email protected]
   The 2011 School Teachers’ Pay and Conditions Document can be found on
   the Department for Education’s website as follows:
   https://www.education.gov.uk/publications/standard/AllPublications/Page1/DFE-00072-2011
   The main changes since 2010 are:
     * 
       The introduction of a 25 per cent limit to the discretionary
       payments which can be made to a head teacher (paragraphs 12, 48,
       49 and 50);
     * 
       A £250 payment to those unqualified teachers who earn a full-time
       equivalent salary of £21,000 or less (paragraph 35); and
     * 
       As a result of the extra bank holiday to celebrate the Queen’s
       Diamond Jubilee in 2010, for the academic year 2011/12, teachers
       must be available to work for 194 days, 1258.5 hours of directed
       time (rather than the usual 195 days, 1265 hours).
   The Secretary of State for Education submitted his latest remit to the
   School Teachers’ Review Body (STRB) on 21 February. The remit covers
   the following issues:
   (a) How the pay framework for teachers should best be made more market
   facing in local areas.
   (b) How the pay scales, including the main and upper pay scales,
   should be reformed to effectively link pay and performance, including
   arrangements for progression.
   (c) What other reforms should be made to teachers’ pay and conditions
   in order to raise the status of the profession and best support the
   recruitment and retention of high quality teachers in all schools.
   The STRB must submit its report by 28 September 2012 and has requested
   written evidence from the National Employers’ Organisation for School
   Teachers and other statutory consultees by 20 April.
   ____________________________________________________
   Youth & Community Workers (E&W) 1/6/11
   Employees estimated at between 25,000 - 30,000
   Contact: David Algie
   Tel: 020 7187 7329 E-mail: [email protected]
   Pay 2011 – A national pay award was not applied in 2011.
   _______________________________________________
   Soulbury Committee (E&W) 1/6/11
   Advisors / Psychologists / Youth Service
   Employees: 10,507 as at April 1st 2007
   Contact: David Algie
   Tel: 020 7187 7329 E-mail: [email protected]
   Pay 2011 – A national pay award was not applied in 2011.
   _______________________________________________
   Firefighters (UK) 1/7/12
   Contact: Gill Gittins
   Tel: 020 7187 7335 E-mail: [email protected]
   Firefighters: 56,547 including 17,882 Retained firefighters.
   Pay 2010 and 2011 - A national pay award was not applied in either
   2010 or 2011.
   Pay 2012 - A claim has been submitted seeking ‘a rise in all NJC rates
   of pay equal to the percentage increase in inflation as identified by
   the Retail Price Index (RPI) which is available in June 2012’. The
   National Employers’ will consider the claim when they next meet in
   June.
   _____________________________________________________________
   Brigade Managers 1/1/12
   (previously called Principal Fire Officers) (UK)
   Contact: Gill Gittins
   Tel: 020 7187 7335 E-mail: [email protected]
   Pay 2010 and 2011 - A national pay award was not applied in either
   2010 or 2011.
   Pay 2012 – A claim has not been received for 2012.
   ___________________________________________________________
   Police Federated Ranks (UK) 1/9/11
   Employees: 160,000 Federated Rank Officers.
   Contact: Graham Baird
   Tel: 020 7187 7341 E-mail: [email protected]
   Settlement: Employer Side proposals that take forward Part 1 of Tom
   Winsor’s independent review of police officer and staff remuneration
   and conditions have been referred to the Police Arbitration Tribunal
   (PAT) for decision. This includes the proposal to introduce a two year
   pay freeze for all police officers and staff. The PAT hearing
   concluded on 22 November and both Side of the Negotiating body are now
   awaiting the PAT award.
   _________________________________________________________________
   Police Staff (E&W) 1/9/11
   Employees: 73,000
   Contact: Graham Baird
   Tel: 020 7187 7341 E-mail: [email protected]
   Settlement: Negotiations on the PSC Employer Side proposals that take
   forward Part 1 of Tom Winsor’s independent review of police officer
   and staff remuneration and conditions are ongoing. This includes the
   Employers’ proposal to introduce a two year pay freeze for all police
   officers and staff. The PSC Trade Union Side have submitted a claim
   for a £250 increase to all PSC pay points.
   Joint Negotiating Committee for Coroners 1/4/12
   Contact: Gill Gittins
   Tel: 020 7187 7335 Email: [email protected]
   Pay 2010 - A national pay award was not applied in 2010.
   Pay 2011 – A national pay award was not applied in 2011. A joint
   working party will consider pay related issues for 2012.
   Joint Negotiating Committee for Forensic Medical Examiners 1/4/12
   Contact: Gill Gittins
   Tel: 020 7187 7335 Email: [email protected]
   Pay 2010 and Pay 2011 - A national pay award was not applied in either
   2010 or 2011.
   Pay 2012 – A claim has not been received for 2012.
   _______________________________________________________________
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