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              sacramento city unified school district evaluation: program specialist, recruitment and retention of females in non-traditional vocation

             
                sacramento city unified school district
   EVALUATION: PROGRAM SPECIALIST, RECRUITMENT AND RETENTION
   OF FEMALES IN NON-TRADITIONAL VOCATIONAL PROGRAMS
   Name:
   School or Office:
   Position:
   Rating Scale:
   Check One:
   1 Outstanding
   2 Commendable
   Temporary
   3 Satisfactory
   1st Year Probationary
   4 Needs to Improve
   2nd Year Probationary
   5 Unacceptable
   3rd Year Probationary
   NA Not Applicable
   Permanent
   1.
   Develop and implement a recruitment model for females in
   non-traditional vocational programs which will result in the
   identification of project participants.
   2.
   Develop vocational program recruitment materials and presentations
   which will include detailed information on available training
   opportunities, skills required, job opportunities in Sacramento area,
   working conditions, advanced training opportunities and pay.
   3.
   Develop an in-depth occupational guidance and counseling curriculum
   which will include individual and group counseling strategies,
   interview techniques, recruitment techniques, group session guidelines
   and follow-up procedures.
   4.
   Compile information about and instructions on methods for
   administering and analyzing results of interest assessment, aptitude
   and exit information instruments and provide training in use of the
   materials.
   5.
   Conduct group counseling sessions for participants.
   6.
   Evaluate participant progress and recommend supportive and/or remedial
   services when appropriate.
   7.
   Follow-up participants in an effort to determine factors contributing
   to success/failure in the project.
   8.
   Cooperate with existing teaching and counseling staff in the
   development of job sites and the placement of project participants.
   9.
   Work with an advisory committee and develop linkages with existing
   programs and agencies.
   10.
   Disseminate materials developed to appropriate persons and/or agencies
   and provide in-service on their use.
   11.
   Collect and report evaluation data on activities and participant
   reactions.
   Other Responsibilities Applicable to This Evaluation:
   12.
   13.
   14.
   Overall Evaluation (Use rating scale 1 - 5, as defined on page 1)
   Specific Recommendations Made to Employee for Improving Services (Required
   for any certificated employee who has been rated less than acceptable
   in the performance of any of the duties and responsibilities listed
   above.)
   Comments Regarding Outstanding Performance (Optional)
   Recommendation:
   I recommend this employee be:
   Continued in the service of the district.
   Released from the service of the district.
   Reassigned to:
   Check here if additional material is submitted as part of this
   evaluation report.
   (Signed)
   Principal or Administrator in Charge
   Date
   Employee's Acknowledgment:
   I have read this report, but my signature does not necessarily signify
   agreement. I understand that any written statement I wish to make
   regarding this report will be attached to all copies of it. It is
   understood that I am accountable only to the extent that I have
   control over the factors which contribute to the reaching of these
   goals and objectives.
   Employee’s Signature
   Date
   Witness's Verification (to be used if employee is unwilling to sign).
   I certify that a copy of this report was presented to the employee
   named on the first page on (date).
   (Signed)___________________________________________________
   01/20/05, Rev. A PSL-F132 Page 4 of 4
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	Sesion Ordinaria del dia 4 de Julio de 2003
	Exciting job Opportunity Community Café Chef  At the
	Position Title Youth and Family Support Worker Classification Level
	INFLUENZA PORCINA LA ORGANIZACIÓN MUNDIAL DE LA SALUD (OMS)
	PRIJAVNICA ZA RADIONICU NAZIV EDUKACIJE MARKETING I RAZVOJ CJELOVITOG
	CENSO INTERNACIONAL DE CORMORÁN GRANDE INVERNANTE 20122013 FICHA DE
	LUDMAN FIVÉREK BT S P U R I S
	Consejo General DEL  Ministerio DE  Poder Judicial
	TO PORTOFOLIO COMMITTEE ON DEFENCE AND MILITARY VETERANS PARLIAMENT
	PRAVILNIK O STATUSU STRANACA U REPUBLICI HRVATSKOJ  (UREDNIČKI
	HR INFO FOR FENTANYL CONTAMINATED HEROIN RECENT REPORTS SUGGEST
	Área de Investigación Unidad de Gestión Económica de la
	COVID19 AND CHILDREN AND YOUNG PEOPLE’S MENTAL HEALTH USEFUL
	EL NIÑO COMO PEQUEÑO DIRECTOR EN LA RED EXPLORACIÓN
	Eric Woerth Ministre du Budget des Comptes Publics et
	Opis Techniczny do Projektu Budowlanego Łącznika Istniejącej Szkoły z
	26 DESARROLLO (LOCAL) ¿ DE QUÉ ESTAMOS HABLANDO ?
	Revisitation til Specialklasse – Skoleåret 20   Påtegnet
	Technologia-betonu
	11proceso 3 Programación Financiera Cuatrimestral del Compromiso (pcc) y
	HAYDÉE SILVA OCHOA – BIBLIOGRAPHIE   SILVA HAYDÉE
	ANEXA 4523C LISTA DE VERIFICARE A PROCEDURII DE ATRIBUIRE
	PROGRAMA DE ENSEÑANZA DE LA ESCRITURA PROCESOS Y METODOLOGÍA
	Temporary Construction Trailer Greenville County Greenville County Square 301
	WITHIN THE PROJECT “BOOK PLATFORM” SURVEY WAS CONDUCTED UPON
	OBRAZAC IZJAVE I Z J A V A 
	EARLY READING FIRST GUIDANCE 03172003 PAGE 22 ARCHIVED INFORMATION
	T Emat 4 Temat 4 Czasownik Jako Część Mowy
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	NZQA EXPIRING UNIT STANDARD 5628 VERSION 6 PAGE 5
	ORIGINAL ORGANIC CARBON ASSESSMENT FOR DIAGNOSIS OF CURRENT CONDITION
	RASEINIŲ RAJONO VIETOS VEIKLOS GRUPĖS „RASEINIŲ KRAŠTO BENDRIJA“ PARENGTŲ
	TLAČOVÁ SPRÁVA STRANA 3 Z 3 AUTORIZOVANÍ PREDAJCOVIA ZNAČKY
	PIĄTEK 2905 TEMAT DNIA JESTEM POMOCNY W RODZINIE ROZMOWA
	INNEHÅLLSFÖRTECKNING 1 INLEDNING 1 11 SYFTE OCH FRÅGESTÄLLNING 1
	OEASERP AGRES 1706 (XXXO00) 5 JUNIO 2000 ORIGINAL ESPAÑOL
	PROBLEMSTILLING HVORDAN STILLES DIAGNOSEN EKSTRAUTERIN GRAVIDITET? RESUME AF EVIDENS
	HOSTELSCAMPING LOCALIZACIÓN SERVICIOS MODO DE RESERVA DISTANCIA A LA
	PROYECTO DE EXPLOTACIÓN DE 150 VACAS PARA PRODUCCIÓN DE
	GEBIRGSTÄLER  EINFÜHRUNG DIE VORARLBERGER GEBIRGSTÄLER ZEIGEN EINE REICHE
	NO REGISTRATION OR FAX ACCEPTED PRIOR TO DEC 1
	OBRAZEC ZA MENJAVO  VRAČILO ČE JE BILA VREDNOST
	Application%20for%20Recovery%20of%20Money%20-%20Chief%20Industrial%20Magistrate
	CBCS ANVÄNDARAVTAL PARTER DETTA AVTAL (”ANVÄNDARAVTALET”) HAR INGÅTTS MELLAN
	IOWA DEPARTMENT OF NATURAL RESOURCES LAND RECYCLING PROGRAM PARTICIPATION
	WCJDA APPLICATION OUTLINE OPERATING DRAFT I THE FIRM A
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