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   JOB DESCRIPTION
   ===============
   Job Title: Head of Humanitarian
   Salary & Grade: Competitive
   Department: Global Programmes
   Location: London with frequent overseas travel
   Responsible To: Director of Global Programmes
   Responsible For: Humanitarian team, with matrix management
   accountability for humanitarian technical advisors, humanitarian
   advocacy manager, and regional humanitarian programme managers
   BACKGROUND:
   Older people are among the most vulnerable in conflicts and disasters.
   As the rate of population ageing increases globally, the number of
   older people affected by natural disasters and complex emergencies is
   growing.
   HelpAge International is the only international NGO dedicated to
   ensuring older people receive the humanitarian assistance to which
   they are entitled. We work in over 20 countries with ongoing
   humanitarian responses in countries as diverse as Nepal, South Sudan
   and Ukraine.
   HelpAge International is also the secretariat to a global network of
   over 120 members with a shared focus on working to fulfil the rights
   of older people worldwide. Our international head office is based in
   London and our regional offices are located in Africa, Asia, and
   Eurasia/Middle East.
   The world HelpAge wants to see is one where everyone, whatever their
   age, can say:
     * 
       I have the income I need
     * 
       I enjoy the best possible health and quality of life
     * 
       I am safe and secure, free from discrimination and abuse
     * 
       My voice is heard.
   HelpAge’s humanitarian work is led by a Humanitarian Team, based in
   London. The team support HelpAge’s regional offices, country teams and
   network members to initiate and manage multi-sectoral emergency
   responses around the world. In the event a major humanitarian
   emergency occurs in a country with no HelpAge presence, the team
   initiates and manages the first phase of a response in partnership
   with local and/or international partners.
   HelpAge’s humanitarian strategy has two key pillars. The first focuses
   on the delivery of humanitarian assistance and protection to meet the
   needs of older men and women. The second is based on influencing and
   directly supporting mainstream humanitarian actors to fulfil their
   commitments to impartial response and contribute to the improved
   quality and accountability of humanitarian programming through greater
   inclusion of older people.
   OVERALL PURPOSE OF THE JOB:
   The Head of the Humanitarian team will:
     * 
       Lead HelpAge’s response to large and medium scale humanitarian
       crises when they occur and ensure the delivery of timely, high
       quality and relevant humanitarian assistance for older people.
     * 
       Lead the work of the Humanitarian team to strengthen capacity
       across the HelpAge International network to identify and respond
       to the needs of older men and women in emergencies.
     * 
       Actively contribute to and take forward HelpAge’s engagement with
       external humanitarian stakeholders to ensure commitments to and
       accountability for the delivery of ageing inclusive humanitarian
       policy and practice
   JOB CONTENT/KEY TASKS:
   Leadership
     * 
       Providing organisational leadership to HelpAge International’s
       humanitarian work and establishing clear cross-organisational
       mechanisms to engage different departments and regional offices in
       humanitarian response.
     * 
       Leading the development of an organisational humanitarian strategy
       that will protect the rights and address the needs of older people
       affected by humanitarian crises across our priority sectors
       –protection and inclusion, health, nutrition and food
       security/cash, policy and advocacy
     * 
       Develop capacity of regional teams, network members and partners
       to deliver high quality multi-sectoral humanitarian responses in
       line with the HelpAge emergency framework
     * 
       Build emergency preparedness capacity in identified high-risk
       countries to ensure HelpAge country and regional offices are able
       to maintain high levels of response preparedness in line with
       ALERT Standards and deliver appropriate responses.
   Programme development and implementation
     * 
       Initiate and oversee the implementation of HelpAge's humanitarian
       programmes in line with the HelpAge emergency response framework.
       This will involve developing and monitoring responses to
       longer-term emergency situations as well as reacting to rapid
       onset emergencies.
     * 
       Manage the work of the Humanitarian team delivering and supporting
       humanitarian response, including response planning, logistics,
       procurement, budget management and communications.
     * 
       In line with the HelpAge emergency response framework, provide
       overall leadership to large-scale humanitarian operations when
       required, including remote management of staff and oversight of
       programmes.
     * 
       Provide strategic oversight for the work of humanitarian technical
       advisors within HelpAge’s Global Technical Unit (GTU) to ensure
       that HelpAge field teams and network members are able to benefit
       from appropriate technical tools, standards and guidelines to
       support quality humanitarian response for older people.
     * 
       When appropriate, recruit and manage consultants and other
       short-term staff to support humanitarian interventions.
   Network Support and Coordination
     * 
       Build relationships and network with key global institutions to
       position HelpAge effectively amongst peers, research institutions,
       think thanks and donors in the UK, Geneva Brussels and beyond.
     * 
       Work with regional directors and heads of network development to
       develop the HelpAge regional networks to include members who are
       able to deliver programmes, and those who want to build their
       capacity in ageing inclusive humanitarian policy and practice.
     * 
       Ensure network members have direct access to information from
       HelpAge’s humanitarian responses to support their ability to
       understand the situation and contribute to the response (e.g.
       through funding or deployment of staff).
     * 
       Support specific network members, regional and country offices to
       participate in humanitarian coordination and raise funds in their
       countries for HelpAge International humanitarian projects.
   Policy and Advocacy
   -------------------
     * 
       Working with the Humanitarian Advocacy Manager and other relevant
       HelpAge staff, contribute to the development of HelpAge policy and
       advocacy positions, and disseminate policy and practice
       developments to the wider humanitarian community.
     * 
       Represent HelpAge in policy and advocacy forums to contribute to
       HelpAge’s efforts to ensure older people’s needs are recognised
       and addressed in humanitarian policy and practice.
     * 
       In conjunction with Humanitarian Advocacy Manager liaise with
       organisations outside HelpAge in order to present HAI’s strategy
       and activities.
     * 
       Provide support to regional and country offices to ensure their
       consistent engagement with humanitarian coordination systems
       (clusters etc) in support of influencing greater inclusion of
       older men and women in wider humanitarian response activities.
     * 
       Ensure that HelpAge represents its humanitarian programmes and
       policy in an effective manner in all external forums.
   Capacity Building and learning
     * 
       Establish systems for institutional learning from HelpAge’s
       humanitarian programmes, and disseminate the results throughout
       the HelpAge offices and network and externally.
     * 
       Oversee and ensure capacity is built amongst HelpAge staff and
       partners in emergency preparedness using HelpAge’s ALERT emergency
       preparedness system
     * 
       Enable and support the Humanitarian team to build capacity amongst
       HelpAge staff and partners in the design, implementation and
       monitoring of humanitarian response programmes.
   Resource Development
     * 
       Work with technical, operational and resource development staff to
       provide leadership to fundraising initiatives in emergency and
       post-emergency environments, and provide input into the drafting
       and submission of concept notes and project proposals to donors.
     * 
       Establish relationship with key donors and support international
       offices in identifying and developing donor relationships in their
       country, including with the UN coordination mechanisms
   PERSON SPECIFICATION:
   Essential
     * 
       Substantial experience in initiating and managing humanitarian
       emergency responses including rapid needs assessment and programme
       design
     * 
       Experience in strategic planning and implementation
     * 
       In-depth knowledge of preparedness and contingency planning for
       emergency response
     * 
       Skilled in providing advice and support to programme teams and
       building staff and partner capacity
     * 
       Able to create and maintain networks and positive, productive
       working relationships with other organisations and institutions
     * 
       Strong commitment to humanitarian values, law and principles and
       familiarity with humanitarian standards
     * 
       Ability to promote organisational learning through analysis,
       research, report writing and dissemination of information
     * 
       Experience of policy development, dissemination and advocacy
     * 
       Excellent understanding of international humanitarian systems,
       institutions and donors, and of procedures, accountability
       frameworks and best practices in emergency management
     * 
       Successful experience of engagement with institutional donors
       (DFID, ECHO, OFDA, UN pooled funds etc)
     * 
       Experience of managing a diverse team of managers and advisory
       staff including managing staff at a distance.
     * 
       Experience of working with and through partners in emergency
       response.
     * 
       Excellent interpersonal skills, including experience of
       negotiation with a wide range of organisations at different levels
       and with a high level of cultural sensitivity
     * 
       Excellent command of written English, in order to be able to
       prepare guidelines, training materials and other resources
     * 
       Able to travel at short notice throughout the year


               


			  
			  
            

          

		  
		 
		  
		  
		  

		    
		  
			  	Nr Albumu Uwaga – Wypełniać Drukowanymi Literami Nazwisko Imię
	RESUMEN INTRODUCCIÓN EL FRACASO INTESTINAL ESTÁ SIENDO UNA ENTIDAD
	DATOS DE LA PERSONA QUE DECLARA Y CERTIFICA NOMBRE
	T HE CRUCIBLE GROUP RESEARCH PROJECT IN ORDER TO
	113 CURRICULUM VITAE RICHARD M GARFIELD RN MPH MS
	Protokol lab no  ………… m Adde 1 Taraflar
	Staffsergeant John William Bott MM 3555 – 1st Tunnelling
	Popis Korisnika Sponzorstava I Donacija Dodijeljenih OD 01 Siječnja
	REPUBLIKA HRVATSKA ZADARSKA ŽUPANIJA OPĆINA PAKOŠTANE OPĆINSKI NAČELNIK KLASA
	HOME MODIFICATIONS DIRECTORY FOR MARYLAND LAWRENCE J HOGAN GOVERNOR
	C URRICULUM STANDARDS AND INDICATORS ENTREPRENEURSHIP AND BUSINESS ECONOMICS
	REFEREN REFERENCE  19 GOD SA VAMA PREMIČNE STENE
	NA TEMELJU ČLANKA 65A STATUTA GRADA BUJA ( „SLUŽBENE
	PARKSIDE STUDENT EVALUATION RESULTS WHERE WILL I LIVE LESSONS
	ANTOLOGÍA LÍRICA DEL SIGLO DE ORO 3º ESO 1
	Wzór Umowy nr  o Współpracy Dotycząca Świadczenia Usług
	D ECC RUNNING HEADER FEEDIN TARIFFS SCHEME CONSULTATION ON
	Årsmøte fau Fagerheim 2019  Referat  Sted Fagerheim
	[INSERT DISTRICT NAME] EMPLOYEE HANDBOOK [INSERT SCHOOL LOGO] 20XX20XX
	ME 382 EXPERIMENTS IN MICRONANO SCIENCE AND ENGINEERING DEPARTMENT
	BOZOK ÜNİVERSİTESİ KAMPÜSLERİNDE ASILACAK OLAN AFİŞ PANKART VE İLANLAR
	U Rev 118 Niversity OF Rhode Island Office OF
	VFP PERFORMANCE IN LAN ENVIRONMENT AUTHOR JOSIP ZOHIL KOPER
	Anexo 13 Procedimientos DE Maniobras DE Desenergización Y Energización
	EJEMPLO DE FACTURA FACTURA DATOS DE EMPRESA NÚMERO DOMICILIO
	Bestellschein Paul Hindemith – Sämtliche Werke Die Hindemithgesamtausgabe ist
	JOB DESCRIPTION JOB TITLE CBS FACILITY MANAGER DEPARTMENTDIVISIONFACULTY CENTRAL
	Department of Environmental Health and Safety Oakland University Rochester
	Republika Hrvatska Vukovarskosrijemska Županija Općina Tovarnik Općinsko Vijeće Klasa02105110406
	ПРАВИТЕЛЬСТВО САНКТПЕТЕРБУРГА ПОСТАНОВЛЕНИЕ ОТ  № О РЕАЛИЗАЦИИ ЗАКОНА



			  

		  
			  	REPORT OF ANNUAL GAS OVERPRODUCTION FORM EMAIL ADDRESS RESERVOIRBCOGCCA
	KRADZIEŻ TOŻSAMOŚCI ARKADIUSZ LACH  KRADZIEŻ TOŻSAMOŚCI  STRESZCZENIE
	JOHN FISHER PES TO CHÁPE JINAK (PRINCIPY CHOVÁNÍ PSA
	PRILOG 6 (UZ OBRASCE ŠV30 ŠV40 ŠV70 ŠV80) REPUBLIKA
	PENTRU APROBAREA MODIFICĂRII ŞI COMPLETĂRII HOTĂRÂRII CONSILIULUI DE ADMINISTRAŢIE
	SINTESIS CURRICULAR LISBETH MARIELA HERNÁNDEZ ROJAS FECHA DE NACIMIENTO
	SREDNJE STROKOVNO IZOBRAŽEVANJE (SSI) POKLICNO TEHNIŠKO IZOBRAŽEVANJE (PTI) KATALOG
	COLORADO STATE PATROL PERMIT FOR SPECIALATHLETIC EVENT EVENT FROST
	PLAN ANUAL SUB SECTOR ED ART ARTES MUSICALES CURSO
	SYNCHRON SYSTEM(S) CHEMISTRY INFORMATION SHEET TPM TOTAL PROTEIN 465986
	PAUTA ACTIVIDAD LAS CONSECUENCIAS DE LA EXPANSIÓN EUROPEA LEA
	DELEGATED COMMITTEES (FORMERLY KNOWN AS SPECIAL COMMITTEES) ESTABLISHED BY
	ИНФОРМАЦИЯ О ВОЗМОЖНОЙ ФОРМЕ СОТРУДНИЧЕСТВА КРУПНЫХ ПРЕДПРИЯТИЙ Г ГОМЕЛЯ
	ASSEMBLY COMMITTEE DOCUMENT 71G SOME CLARIFYING STATEMENTS ABOUT MUNICIPAL
	NA OSNOVU ČLANA 6 ODLUKE O ETIČKOJ KOMISIJI ZA
	451 WHAT MISSIONARIES OUGHT TO KNOW… WHAT MISSIONARIES OUGHT
	KLUB ČESKÝCH TURISTŮ OBLAST PRAHA FÜGNEROVO NÁMĚSTÍ 3 120
	COUNTY FACT SHEET SENATE GOVERNANCE AND FINANCE COMMITTEE NOVEMBER
	PATVIRTINTA KAUNO RAJONO SAVIVALDYBĖS ADMINISTRACIJOS KULTŪROS ŠVIETIMO IR SPORTO
	STATE PLAN ADMINISTRATION A1  DESIGNATION AND AUTHORITY A2



			  
        

		 
      

	  
    

          

    
    
      
     
      
      
      
      
        
          
            
              
                Todos los derechos reservados @ 2021 - FusionPDF

              
              
                
                 
                
                
                
                
                
                
              

            

          

        

      

      

    
      

    
    
      
    

    
          
    
    
    
    
    
    
    
    
    
    



  