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                CHILDREN AND YOUNG PERSONS ACT 1933
   T
   Education, Learning and Skills
   HE CHILDREN (PROTECTION AT WORK) REGULATIONS 1998 as amended
   NO CHILD UNDER 13 YEARS MAY BE EMPLOYED
   E
   DETAILS OF EMPLOYMENT (To be completed by Employer) (PLEASE PRINT)
   Company Trading Name
   ___________________________________________________________________________________
   Address_______________________________________________________________postcode___________________________
   Telephone Number________________________ Email
   Address____________________________________________________
   Trade or Business
   _________________________________________________________________________________________
   hereby make application to the Kent County Council for the issue of an
   Employment Permit for the undermentioned child.
   Child’s name in full
   ________________________________________________________Date of
   Birth____________________
   Gender (please tick): Male Female
   Address______________________________________________________________________Postcode
   ____________________
   Tel ________________________________Name of School child is attending
   ________________________Year Group______
   Nature of proposed employment
   ______________________________________________________________________________
   Place of
   employment_______________________________________________________________________________________
   SCHEDULE OF EMPLOYMENT
   1 hour break required after 4 hours continuous work
   SCHOOL WEEK
   12 hours maximum
   SCHOOL HOLIDAYS
   Maximum 25 hours ages 13/14 and 35 hours ages 15/16
   ===================================================
   FROM am
   TO
   am
   FROM
   pm
   TO
   pm
   TOTAL
   BREAKS
   FROM am
   TO
   am
   FROM
   pm
   TO
   pm
   TOTAL BREAKS
   MONDAY
   ------
   TUESDAY
   WEDNESDAY
   THURSDAY
   FRIDAY
   SATURDAY
   SUNDAY
   PLEASE NOTE: NO CHILD SHOULD WORK BEFORE 7.00 am OR AFTER 7.00 pm and
   only 2 HOURS OF WORK IS PERMITTED ON A SUNDAY
   EMPLOYER STATEMENT:
   I confirm that an appropriate risk assessment has been carried out
   under the requirements of the Health & Safety (Young Persons)
   Regulations, 1997, and the child’s parent/carer informed of the
   findings and the control measures introduced to reduce any risk.
   Signature_______________________ Print Name
   ______________________________Date________________________________
   PARENT/CARER STATEMENT (Tel number _______________ Email Address
   __________________________________ )
   I consent to the employment detailed overleaf and confirm that my
   child is fit to undertake this work and that it will not put at risk
   my child’s health, welfare or ability to take full advantage of
   his/her education. I also confirm that the employer has provided me
   with information about the findings of the risk assessment he/she has
   undertaken and the control measures introduced to reduce any risk
   assessed.
   Signature_______________________ Print Name
   ______________________________Date________________________________
   CHILD’S STATEMENT:
   I have read the above and am aware of the risk assessment.
   Signature_______________________________________________________________Date________________________________
   
   mployer’s Registration Form
   MANAGING THE SAFETY OF CHILDREN IN THE WORKPLACE
   Before employing a child, employers must consider the nature of
   employment and assess the risks there may be to the child’s health and
   safety whilst carrying out the job. This is called a ‘risk
   assessment’, which satisfies the law in relation to the Health and
   Safety (Young Persons) Regulations 1997/99 and should protect the
   child from harm.
   The risk assessment must consider the following:
     * 
       The inexperience and lack of maturity of the child, and any
       consequential lack of awareness of risks (e.g. children being
       careless in the way they ride their bicycle).
     * 
       Any specific health and safety training or instruction that the
       child may need (e.g. where work involves lifting, animals or any
       other potential hazards).
     * 
       The nature and layout of the work area (this should include busy
       roads, if applicable).
     * 
       The type of equipment methods of use and work activities to be
       undertaken (e.g. bicycle and lights in good working order, hot
       water hazards, hairdressing products).
   Having carried out the assessment, the result will suggest whether the
   employer should restrict or prohibit the work of the child. It is
   important that the employer ensures appropriate information,
   instruction and training is provided to the child and to the rest of
   the work force. The findings of the risk assessment, together with any
   steps the employer is taking to reduce hazards must be communicated to
   the parent/carer.
   
   For more information on the completion of a risk assessment please
   contact:
     * 
       Your local Environmental Health Office (see local directory)
   OR
     * 
       The Health and Safety Executive Infoline Tel: 08701 545500 Email:
       [email protected]
   PENALTIES:
   The employer, and any other person (other than the person employed) by
   whose act or default caused the employment to be in contravention of
   the provisions of the child employment legislation may be liable on
   summary conviction to a fine not exceeding level 3 (£1,000) on the
   Standard Scale.
   The Association of British Insurers have stated that unless a child
   were to be registered, the child might not be included under an
   employer’s liability insurance policy
   Further copies:
   Early Help & Preventative Services Tel. No 03000 420883
   Child Employment Office
   Room 2.27 Sessions House
   MAIDSTONE
   ME14 1XQ
   
   PLEASE COMPLETE BOTH SIDES OF THE FORM AND RETURN TO YOUR LOCAL
   EDUCATION OFFICE WITHIN SEVEN DAYS
   136538.doc
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