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                18 DEPARTMENT OF ADMINISTRATIVE AND FINANCIAL SERVICES
   389 BUREAU OF HUMAN RESOURCES
   Chapter 9 PROBATIONARY PERIOD
   SUMMARY: This chapter gives the purpose and duration of the
   probationary period and presents the mechanism for transition from
   probationary to permanent status.
   1. USE AND PURPOSE
   The probationary period shall be regarded as an integral part of the
   examination process, and shall be utilized for closely observing the
   employee's work, for securing the most effective adjustment of a new
   employee to his/her position, and for rejecting any employee whose
   performance does not meet the required work standards.
   2. DURATION
   All regular and all promotional appointments shall be tentative and
   subject to a probationary period of six months of actual service,
   provided, however, that the Director of Human Resources, upon written
   request of the appointing authority, may extend the probationary
   period by not more than six months.
   3. NON-CREDITABLE TIME
   A. Any interruption of service during the probationary period shall
   not be counted as a part of the probationary period.
   B. Time served on temporary or project assignment shall not be counted
   as part of the probationary period.
   4. RATING OF PROBATIONARY SERVICE
   At any time during the probationary period and in such manner as the
   Director of Human Resources may prescribe, the appointing authority
   shall report to the Director in writing his/her judgment of the
   qualities of the employee's work performance.
   5. TRANSITION TO PERMANENT STATUS
   A. Upon written notice submitted within a fifteen calendar day period
   immediately preceding the expiration of the probationary period by the
   appointing authority to the Director of Human Resources that the
   services of the probationer have been satisfactory, and that the
   employee is therefore given a permanent appointment to his/her
   position, such employee shall be granted permanent status provided
   that the service record filed with the Director shows that the quality
   of service performed by the employee was satisfactory.
   B. A copy of such notice shall be given the employee by the appointing
   authority.
   C. In the absence of such grant of permanent status, the employee
   shall receive no further pay after the expiration of his/her
   probationary period.
   6. SPECIAL PROVISIONS
   A. Promotion While on Probation
   An employee who is promoted prior to the completion of his/her
   probationary period to a higher position in the same occupational
   field shall complete his/her probationary period in the lower position
   by service in the higher position and the appointing authority shall
   certify him/her for permanent status in the lower position at the end
   of the six months' period following original appointment to that
   position if the employee is to be continued in the state service.
   B. Leave to the Unclassified Service
   When a probationary employee is granted a leave of absence to accept a
   position in the unclassified service, the unfulfilled portion of the
   probationary period in the classified service may be completed by
   service in the unclassified service position subject to a positive
   recommendation of the appointing authority and approval of the
   Director of Human Resources, provided that the work in the
   unclassified position is within the same general occupational field
   and is at least equivalent in difficulty and responsibility to the
   work of the position in the classified service.
   C. Reemployment
   Former employees appointed from eligible lists other than the layoff
   list shall be subject to the probationary period beginning the date of
   new appointment.
   D. Reinstatement from Layoff
   Former employees laid off during the probationary period shall be
   credited with time served on probation upon reinstatement from a
   layoff register.
   E. Demotion
   The probationary period of an employee demoted without prejudice
   during or at the end of his probationary period shall include the
   period of probationary service in the higher class.
   AUTHORITY: 5 MRSA Ch.372 §§ 7036 and 7051.
   EFFECTIVE DATE: January 14, 1979.
   EFFECTIVE DATE (ELECTRONIC CONVERSION): April 24, 1996


               


			  
			  
            

          

		  
		 
		  
		  
		  

		    
		  
			  	4º CURSO DE E PRIMARIA 20152016 CEIP JOAQUÍN COSTA
	T EMPORARY STORAGE CONTAINER INFORMATION SHEET  THIS INFORMATION
	Bericht des Vorstandes  des Blinden und  für
	LOGO VE SERTİFİKA KULLANIM TALİMATI DSR TARAFINDAN BELGELENDIRILMIŞ KURULUŞLAR
	KAYNAŞTIRMA YOLUYLA EĞİTİM UYGULAMASINA ALINAN ÖĞRENCİ BİLGİ FORMU İLÇESİ
	ANEXO I SUBVENCIONES PARA LA PARTICIPACIÓN EN LOS PLANES
	V OGÓLNOPOLSKI MARATON PŁYWACKI NAD ZALEWEM JANOWSKIM JANÓW LUBELSKI
	LATVIJAS REPUBLIKA PRIEKULES NOVADA DOME REĢNR90000031601 ADRESE SAULES IELA
	BR00142242017III PROTOKÓŁ NR 242017 POSIEDZENIA KOMISJI GOSPODARKI RADY MIEJSKIEJ
	Gmina Jedlnialetnisko Plan Odnowy Miejscowości Jedlnialetnisko na Lata 20082013
	MATA KULIAH  TEORI PROSES DAN KONTEKS SOSIAL BUDAYA
	INFO NR 7 EIT KLUBBEN AKER SOLUTIONS AS POSTBOKS
	Programaci%C3%B3n-Curricular-a-Nivel-Inicial
	18122015 S245   USŁUGI  OGŁOSZENIE O ZAMÓWIENIU
	STATE OF NEW YORK TOWN OF CORTLANDT PLANNING BOARD
	BY SHAINA LIDD AND RACHEL FRIED SURVIVORS OF BUCHENWALD
	Instrukcja Sanitarna Zmywania Naczyń Stołowych w Zakładach Żywienia Zbiorowego
	GUÍA DE ESTILO Y PRESENTACIÓN DE PAPERS GUÍA PARA
	11 INTRODUCTION INTRODUCTION  P ROBABLY IN 800 AD
	Załącznik 1 do Regulaminu Komisji Wyborczej wzd Zgłoszenie i
	NORMAS BASICAS DEL SISTEMA DE TESORERIA DEL ESTADO RESOLUCIÓN
	N Ewspaper Articles You are a Journalist and you
	Podnositelj  ( ime i Prezime Adresa) Općina Saborsko
	Estado do Paraná Município de rio Bonito do Iguaçu
	(LGL POSTEINGANGSSTEMPEL UND AZGZ) AN BAYERISCHES LANDESAMT FÜR GESUNDHEIT
	EP SYMBOLS FONT (EPSYMTTF) CHARACTER MAP COPYRIGHT © 19962007
	jak Dosłać Załączniki do Wysłanego Wniosku o Świadczenie z
	Kalendarz Roku Szkolnego 20232024  i Semestr 409 Godz
	MINUTES ALABAMA REAL ESTATE APPRAISERS BOARD RSA UNION STREET
	MANDATO ESPECIAL CONVENIO COLEGIOIPS EN LA CIUDAD DE POSADAS



			  

		  
			  	AKCIJSKI NAČRT ZA ZAGOTAVLJANJE VARNOSTI CESTNEGA PROMETA ZA LETO
	FICHA TÉCNICA WWWABACAIRCOMPRESSORSCOM COMPRESOR DE TORNILLO MODELO SPINN 1508500
	P LEASE FILL OUT AND SEND BACK TO FÉDÉRATION
	WEEKLY CLAIMING CLAIM PERIODS CLAIM DUE DATE PAYMENT DATES
	P UBLICZNE I NIEPUBLICZNE INSTYTUCJE KTÓRE MOGĄ BYĆ PRZYDATNE
	IZVJEŠĆE O RADU UDRUŽENJA OBRTNIKA RIJEKA ZA 2017 GODINU
	OUR REF 09019366 20 MARCH 2009 MS TRACIE HIBBARD
	6 DR ALEKSANDRA ZAWIŚLAK AKADEMIA BYDGOSKA IM KAZIMIERZA WIELKIEGO
	Sylabus  Opis Zajęćprzedmiotu i Informacje Ogólne 1 Nazwa
	LA CIUDAD ACCESIBLE LA CIUDAD TRANQUILA DIAGNÓSTICO PRESENTACIÓN EL
	8 PET Y CUANTIFICACIÓN PRINCIPIOS BÁSICOS Y LIMITACIONES SERGIO
	CURICULUM VITAE IME I PREZIME KLEMENTINA RUŽIĆ GODINA I
	DUTIES TO ONESELF DUTIES OF RESPECT TO OTHERS ALLEN
	LOGOTIPO ESCUELA  Nº HOMOLOGACIÓN SOLICITUD DEL VISADO DE
	6 UCHWAŁA NR XXI28703 RADY MIEJSKIEJ W ŁODZI Z
	ROYAL ENGINEERS ASSOCIATION ANNUAL MEMBERS SUBSCRIPTIONS RECEIVED IN 2015
	THE TOEIC SPEAKING AND WRITING TESTS  TO APPLY
	LEIE AV BOLIG 1 PARTER I LEIEAVTALEN 11 UTLEIER
	 3  SIMPOSIO DE LA OMC SOBRE LOS
	POWERPLUSWATERMARKOBJECT4180469 ÇANKIRI KARATEKİN ÜNİVERSİTESİ REKTÖRLÜĞÜNE …………………………………………………………………………DEKANLIĞI  MÜDÜRLÜĞÜ ………………



			  
        

		 
      

	  
    

          

    
    
      
     
      
      
      
      
        
          
            
              
                Todos los derechos reservados @ 2021 - FusionPDF

              
              
                
                 
                
                
                
                
                
                
              

            

          

        

      

      

    
      

    
    
      
    

    
          
    
    
    
    
    
    
    
    
    
    



  