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                DUNDEE CITY COUNCIL
   NOTE OF MEETING OF CORPORATE EQUALITY & DIVERSITY CORE GROUP
   HELD ON 14 SEPTEMBER AT 2.00PM, CONFERENCE ROOM C, 21 CITY SQUARE
   Present:
   Merrill Smith Head of Business Development & Support Service, Leisure
   &
   Communities (Chair)
   Bruce Patrick Asst. Procurement and Performance Manager, Dundee
   Contract Services
   Joyce Barclay Social Work Department
   Elena Brown Corporate Planning
   Val Ridley Personnel Department
   Dorothy Wilson Education
   Carole Robertson Corporate Planning
   No
   Item
   Action
   1.0
   APOLOGIES
   Apologies had been received from Scott Mands, Jane Ling, Elspeth
   Walker, Allan Webster and Lindsay Wright.
   Laura Christie due to a change in jobs is no longer able to be on the
   Equality & Diversity Core Group.
   2.0
   PRESENTATIONS
   2.1
   2.2
   Council Induction Pack
   The meeting started with a presentation from George Edwards, Personnel
   with the report he has been working on jointly with Scott Mands in
   regards to a Council Induction Pack. George covered the information in
   the pack, the signposting information and the links. The core group
   then discussed the proposed insert into the induction pack and were
   all in agreement that it was a very good document. Minor comments were
   made which George will take up and amend accordingly.
   Employee Equality Monitoring Report
   Secondly Adam Derby from Personnel gave a presentation to the group on
   the Employment Equality monitoring report. This covered the issues
   around a portal being incorporated into the HR systems and this might
   result in the need to amend resources. Adam also discussed the
   questionnaire resourcelink and the management information associated
   with it such as flexible working request, carers leave, harassment
   etc, also the non disclosure issues although this is getting better.
   There was a general discussion around Adam's presentation, it was
   decided that we would need to just wait for ??? determination on the
   portal and Adam will let the group know when this has been agreed
   nationally. There was also a discussion around the information that
   needs to be published and what and how this should be done. There was
   also consideration of the comparison with monitoring service provision
   and how this would work. It was collectively agreed that this was a
   subject that needed further discussion at future meetings and that the
   employee survey was, once analysis had been completed, could be
   utilised in this monitoring.
   3.0
   MINUTES
   3.1
   Amendments to the previous minutes was agreed under 8.1 last paragraph
   where it should read Council Plan Performance Report.
   4.0
   MATTERS ARISING
   4.1
   Reference 7 - update on the Equality Impact Assessments. Merrill
   updated the group in regards to the situation for Equality Impact
   Assessments on all Committee Reports.
   4.2
   Reference 8.1 - Reports to Council Senior Management Team. This was
   discussed and will be on the agenda for the next meeting.
   4.3
   Reference 8.3 - Information Exchange. Scott has provided the names of
   the Equality Champions to all the departmental information
   coordinators.
   5.0
   SES Action Plan
   5.1
   Updated Action Plan - there was a long and varied discussion on the
   latest copy of the SES Action Plan which has now been formatted to
   align with the Corporate Strategic Monitoring Database. There were
   quite a few interesting discussions and queries that arose out of
   this.
   Merrill will meet with Scott to go over the issues raised.
   (Subsequent to the meeting, the meeting with Merrill and Scott has
   occurred and will be further discussed at the next core group
   meeting).
   MS/SM
   6.0
   ACTION GROUPS
   6.1
   Disability and Age group meeting
   Minutes were agreed as being good in the revised format. Digital Media
   groups were discussed with the Deaf representatives. BSL Online
   translation was also discussed, this will be a subject for future
   meetings of the core group.
   6.2
   Race, Ethnicity, Religion and Belief
   Joyce is looking on updating the web pages in reference to this group.
   JB
   6.3
   Interfaith Meeting
   This was not discussed and will be held over to the next meeting.
   6.4
   Gender and Sexual Orientation
   This was not discussed and will be held over to the next meeting.
   7.0
   IMPLEMENTATION GROUP
   7.1
   Update - this was not discussed and held over to the next meeting.
   8.0
   DUNDEE PARTNERSHIP EQUALITY AND DIVERSITY GROUP
   Carole Robertson updated the core group on the Dundee Partnership
   Group. The partnership is to facilitate community consultation and a
   report is going to the Dundee Partnership Management group in
   November.
   9.0
   EMPLOYMENT EQUALITY MONITORING
   This was covered in the initial presentations.
   10.0
   AOCB
   10.1
   Events calendar - this was not discussed at the meeting and will be
   picked up in a future meeting.
   10.2
   Consultation Portal
   Paul Carroll had circulated information on the consultation portal.
   This was discussed by the group.
   11.0
   Date of Next Meetings:
   12 October 2010, 9 November 2010, 14 December 2010, 11 January 2011
   (Conf Room A), 8 February 2011 (Mtg Room 3), 8 March 2011 (Conf Room
   A), 5 April 2011 (Conf Room A), 3 May 2011 (Mtg Room 3), 31 May 2011
   (Conf Room A), 28 June 2011 (Mtg Room 3), 26 July 2011 (Conf Room A),
   23 August 2011 (Conf Room A), 20 September 2011 (Conf Room A), 18
   October 2011 (Mtg Room 3), 15 November 2011 (Mtg Room 3), 13 December
   2011 (Mtg Romo 3).
   Meetings will commence at 2.00pm in either Conference Room A or
   Meeting Room 3, City Square.
   Merrill Smith
   Head of Business Development and Support Services
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